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FOREWORD

Dear Members,

The Irish Association for Counselling
and Psychotherapy (IACP) was
established in 1981 as a National
Organisation which sets, maintains
and develops standards in the practice
of Counselling and Psychotherapy.

Much has changed in society and in the counselling and
psychotherapy profession in the intervening years since
1981. IACP’s membership has grown from the original
pioneering group of 20-30 counsellors to over 3,500
counsellors and psychotherapists today. Our task is to
continue to support our members in meeting the
increasingly complex demands of a rapidly evolving
profession while holding a clear vision for the
organisation over the next four years.

This Strategic Plan reflects extensive consultation and
discussion over a six month period with our
membership, staff, executive committee and support
networks. The Plan sets out our Vision, Mission, Core
Values and Obijectives. It is a statement of intent which
summarises our priorities and outlines the steps to be
taken, by whom and within a set timeframe to achieve
our goals.

One of the most far-reaching developments for both
clients and therapists is the growing pressure to have the
‘talking therapies’ state-regulated. Ultimately we see
counselling and psychotherapy as integral parts of
healthcare provision and our new Strategic Plan
addresses this fundamental development. In direct
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response to the consultative process with our members,
two further areas of particular focus will be raising the
profile of IACP and the development of Member
Services.

The next four years will have a significant impact on
our profession not least because of the current difficult
economic climate in which we work. Through the
implementation of this Strategic Plan, which is now
the responsibility of the IACP Board of Directors and
the National Director and his team, it is my fervent
hope that IACP will go from strength to strength in
being a leader in the field of counselling and
psychotherapy and in being a protector of the public
interest within the profession.

Finally, I would like to thank everyone who has
contributed in any way to the formation of this plan;
members, staff, committee volunteers and in particular
the members of the Strategic Planning committee for
their generous contribution of time, experience,
wisdom and patience in what was a challenging
endeavour, to re-write for the future, the story of who
we are and where we are going.

Margaret Chambers
Cathaoirleach IACP
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INTRODUCTION

Dear Members,

I am very pleased to introduce our Association’s
first strategic plan “IACP - Into the Future”.

This plan lays out the framework for the
Association’s development over the next 4 years.
The strategic planning committee’s aim was to
produce an understandable, specific, realistic plan
that builds on IACP’s strengths and makes
improvements where necessary. I believe that this
has been achieved and that this Strategic Plan expresses the
Associations’ continued commitment to ensuring IACP maintains
standards of excellence in its work.

The plan benefits greatly from the contributions of members and
represents a change in IACP’s approach, in that it commits the
Association to a medium to long-term strategic approach to what we
do and how we do it. This commitment relates to both traditional
areas of work, such as maintaining and developing standards, but
also to new measures including planned public relations and
counselling and psychotherapy research. The plan also includes a
comprehensive review of how we operate in each area.

The TACP Mission, Vision and Values statements describe the overall
purpose of the Association, present a view of the future we are
working towards and describe the underlying principles that guide
our work. They will serve as a useful tool to committees and
individuals in their decision making and work.

There are 5 main Goal areas: Governance, Professional Services,
Member Services, Resources and Public Relations. Each goal area
contains specific objectives, their associated actions, identifies the
main person/s responsible for delivery and the time frame.

Many thanks to all of the members who have supported the
planning work. It is an exciting and interesting time of growth at
IACP and I look forward to the plan’s implementation over the
coming years.

Naoise Kelly
National Director
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IACP MISSION STATEMENT

IACP identifies, develops and maintains professional
standards of excellence in counselling and psychotherapy
through education, training and accreditation. In
promoting best practice and the professional development
of its members, IACP holds at its core the protection of the
public.

IACP VISION STATEMENT

A future where people who are in need of care and
support can achieve greater wellbeing through the use of
regulated professional counselling and psychotherapy
services. Our vision is one where counselling and
psychotherapy are an integral part of healthcare provision.

IACP CORE VALUES

The underlying values which guide our work are as
follows:

¢ Integrity

# Respect and Inclusivity
# Valuing the Individual
# Professional and Ethical
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Goal Area - Professional Standards

Obijective

Actions

Ensure IACP is at the
forefront of
Counselling and
Psychotherapy
developments in
Ireland

Maintaining momentum in the process of Statutory
Regulation

Use of PR / Media

Ensure that IACP’s
Professional
Accreditation system
and practices continue
to highest standards

Improvement of regular and structured communication
between IACP HO and Executive sub-committees

Comprehensive internal review of Accreditation system and
practices

External assessment of accreditation practices and
procedures

Ensure greater State
recognition of IACP’s
professional standards

Review of current State recognition of IACP’s professional
standards

Achievement of the
highest level of
professional standards
in Supervision offered
to members

Establishment of a plan and budget to provide quality
training opportunities

Establishment of a
research body within
IACP

Engagement of research personnel

* Explanatory note of abbreviations on page 21
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Who* Assessment Criteria Timeframe

EXEC, ND Continued high level of engagement with End Year 1
Psychological Therapies Forum

PSM PR/Media utilisation End Year 1

PSM, ACCRED, SV, Recommendations implemented End Year 1

CRC

ND, PSM, ACCRED, | Review completed End Year 2

SV, CRC

EXEC, ACCRED, External assessment completed End Year 3

PSM, EXTN

EXEC, ND Increased recognition End Year 2

Y Qualitative feedback from within the End Year 2
supervisory body

EXEC, ND, Quality research available for members End Year 3

PSM, EDIT
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Goal Area - Professional Standards (cont.)

Obijective

Actions

IACP policy relating to
Counselling and
Psychotherapy
specialisation (e.g.
children and young
people)

Development of policy

Provision of high quality
Continuing Professional
Development (CPD)
opportunities to
members

Research members’ CPD requirements

Increase support for those looking to provide or engage in
CPD events

Establish stronger
connections with other
National and
International
Counselling and
Psychotherapy
Organisations

Develop formal relationships with other National and
International Organisations

* Explanatory note of abbreviations on page 21
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Who* Assessment Criteria Timeframe
CRC, ACCRED, Policy completed End Year 3
Y%

CPD, REGIONS, Support provided End Year 2

PSM

ND, PSM Members surveyed End Year 2

EXEC, ND, PSM Strong structure in place including mutual End Year 3
recognition and reciprocity where appropriate

11



IACP STRATEGIC PLAN 2010-2013

Goal Area - Governance

Objective

Actions

Ensure that the
optimal governance
structure is in place for
the Associations’ size
and expected growth

Review of IACP organisational structure and development
of plan to implement any necessary structural changes.

Development of comprehensive terms of reference for all
IACP committees and working groups.

Ensure continuity of
IACP’s compliance with
all legal and statutory
requirements (internal
and external)

Review of the Associations’ Memorandums & Articles,
Bye-laws and Regulations.

Review of compliance practices relating to financial,
taxation, data protection, garda vetting and personnel
legislation.

Improved transparent
communication of
governance and
governance related
matters at all levels of
the Association

Revision of and improvement of current governance and
decision-making related communication practices.

Develop awareness of
governance and
practices at all levels

Provision of training and support for all those involved
with governance & decision making, at all levels of the
Association.

Clear definition of the duties and responsibilities,
authority levels, lines of communication and reporting
structure for all staff and voluntary personnel.

* Explanatory note of abbreviations on page 21
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Who* Assessment Criteria Timeframe
EXEC, ND Review and plan completed End Year 2
EXEC, ND & Terms of Reference completed End Year 2
relevant sub-
committees
EXEC, STND, Review biennially End Year 1
PSM, COSEC
EXEC, ND, Review of practices biennially End Year 3
PSM
EXEC Review completed End Year 3
EXEC, ND Training and support provided End Year 4
EXEC, Responsibilities and duties defined End Year 3
HO

13
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Goal Area — Member Services

Obijective

Actions

Support Members with
professional practice
guidance

Provide workshops / seminars regarding professional practice

Regularly publish relevant updates on professional practices

Improve information &
communication process
regarding professional

accreditation

Review current professional accreditation procedures (from a
member perspective)

Complete a “frequently asked questions” (FAQ’s) section for
each area of IACP services on the IACP website with appropriate
links

Review of all professional documentation

Have in place a national database of medical centres and
libraries

Develop and maximise
utilisation of
technological support

Enhance user experience of IACP website

Develop online payment facility for ease of use and efficiency
Expand availability of criteria and information documents online
Develop online electronic application facility

Upgrade database system to better serve requirements of
Members

Provide IACP logo for
Accredited Members

Logo to be developed and provided to all Accredited Members
for use in documentation, business cards etc.

Develop & enhance
quarterly Journal &
Newsletter

Review style & content of journal and newsletter and
implement membership recommendations

Represent Membership
Nationally &
Internationally

Attend & report on international conferences relevant to
counselling / psychotherapy

* Explanatory note of abbreviations on page 21
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Who* Assessment Criteria Timeframe
PSM, CPD Workshops being provided End Year 3
PSM, CPD Regular updates published End Year 2
PSM, ACCRED, SV, Procedures reviewed End Year 2
CRC
PSM FAQ sections completed End Year 2
PSM Documents reviewed and updated End Year 1
PSM, HO Database in place End Year 4
PSM Website user friendliness rated higher End Year 2
FINC Online facility in place End Year 1
HO Improved information End Year 2
HO Electronic application facility developed End Year 4
HO Database functioning End Year 2
PSM Logo provided End Year 2
EDIT, HO Review completed, recommendations End Year 2

implemented
EXEC, ND Events attended and reported on to Members End Year 1

15
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Goal Area - Public Relations

Obijective

Actions

Raise IACP’s
Organisational Profile
Nationally / Regionally

Retain the services of a PR/Communications company to
develop and raise the IACP’s profile nationally & regionally

IACP information material distributed to clinics, GPs,
Garda/Police stations, libraries, community centres and other
relevant venues nationwide

Establish an ongoing national presence in print, radio, TV,
cinema and digital media

Maximise the use of
the IACP website and
digital media

Engage services of website management company to assist
with maintainence and development of IACP website

Raise the IACP Profile
and Public Awareness
through Education

Have in place an annual public talk, on a relevant mental
health topic, sponsored by IACP, to be delivered in each IACP
Region annually.

Complete a “frequently asked questions” (FAQ’s) section on
counselling/psychotherapy for the public on the IACP website

* Explanatory note of abbreviations on page 21
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Who* Assessment Criteria Timeframe

EXEC, ND, PSM | IACP name and services widely distributed nationally, End Year 1
leading to increased public awareness and
membership satisfaction rating on IACP profile

PSM Material distributed End Year 1
PSM, ND, Ongoing National presence established End Year 4
EXTEN

PSM Accurate, precise up-to-date information which can End Year 2

be quickly changed, reflecting the positive and
professional image of the Association

PSM, REGIONS | Annual talks delivered in each region End Year 3

PSM FAQ sections completed End Year 2

17
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Goal Area - Resources

Objective

Actions

Enhance the annual
budgeting process to
ensure clarity of criteria
& consistency of
funding decisions

Reform resources allocation to reflect & support Strategic
objectives, being aware of, & responsive to, the economic
climate

Establish contingency
fund

Make provision for a contingency fund (percentage of
annual budget)

Identify potential
revenue streams

Scope, review and produce recommendations on potential
revenue growth areas

Motivated, committed
and knowledgable
employees

Provide relevant & specific training and support to all
employees

Enthusiastic, committed
& knowledgable
voluntary committee
members

Provide training and support

Purchase Property

Identify suitable property

* Explanatory note of abbreviations on page 21
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Who* Assessment Criteria Timeframe
EXEC, FINC, ND Comprehensive annual budgeting process End Year 2
EXEC, FINC, ND Contingency fund established End Year 4
FINC, ND Revenue streams identified End Year 3
HR Mgmt, HO Ongoing employee appraisal. Training & support End Year 2

provided. Membership feedback
HR Mgmt, HO Committee member feedback End Year 3
EXEC, ND Suitable property acquired End Year 2

19
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IMPLEMENTATION AND EVALUATION

Strategic planning directs action towards a desired and forecasted
result. It reinforces the resources and attributes of the IACP, making
the Association progressively stronger. Both the IACP Executive
Committee and staff are highly committed to its implementation.
This is important as the successful delivery of the desired outcomes
are dependent on strong cooperation between staff (both full and
part-time) and our professional volunteers.

The Strategic Plan provides an invaluable blueprint for growth and
revitalisation, enabling the Association to take stock of where it is,
determine where it wants to go and chart a clear course to get there.
The Timeframes for delivery of the Actions have been arrived at by
carefully considering the relative resources available at each step.
Some actions must be completed first in order to facilitate the
successful completion of later actions. In some circumstances the
establishment of additional working groups with specific terms of
reference and reporting mechanisms will be necessary. Additional
resources will need to be budgeted for to achieve some of the action
points. This may include external consultants, training, contract staff
and equipment.

The key to successful delivery of a Strategic Plan is ongoing
monitoring and evaluation. A process for regularly reporting the
progress of the Strategic Plan has been established. Performance
indicators with clear assessment criteria have been developed as part
of this process. The aim is to ensure that implementation is achieved
through a cyclical accountability process comprising of review,
evaluation, reporting and where necessary, re-planning.

We are confident that the “IACP Strategic Plan 2010-2013", will be
successfully implemented.

The Strategic Planning Committee
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Abbreviations

ACCRED: Accreditation Committee
COSEC: Company Secretary

COMP: Complaints Committee

CPD: Continuing Professional Development
CRC: Course Recognition Committee
EDIT: Editorial Committee

EXEC: Executive Committee

EXTN: External Consultant / Agency
FINC: Finance Committee

HO: Head Office

HR Mgmt: HR Management Group

ND: National Director

PSM: Professional Services Manager
PR: Public Relations

REGIONS: Regional Committees

STND: Standards Committee

SV: Supervision Committee

Strategic Planning Committee

Margaret Chambers, Cathaoirleach

Ray Henry, Leas Cathaoirleach

Geraldine Hallahan, Company Secretary
Bernie Hackett, Executive Committee
Seamus Sheedy, Executive Committee
Margaret Watchorn, Complaints Committee
Naoise Kelly, National Director

Shane Kelly, Professional Services Manager

21
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NOTES
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23



Irish Association for Counselling and Psychotherapy
21 Dublin Road, Bray, Co. Wicklow

: ) °
C lacp Tel: 353 1272 3427 Fax: 353 1286 9933 E-mail: iacp@iacp.ie

www.iacp.ie




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings true
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 1
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 400
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 400
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


